
memos, and general correspondence is required.  Can-
didates possessing the above mentioned soft and hard 
skillsets and have experience working successfully with 
fire unions while maintaining a management perspective 
are encouraged to apply.

Qualified candidates will possess a bachelor’s degree in Public 
Administration, Fire Science, Business Administration, Emergency 
Management, or similar degree of study. A master’s degree and 
Executive Fire Officer (EFO) or the equivalent certifications and 
experience, is preferred. Candidates must have a minimum of five 
(5) years of experience as an executive level fire department leader 
in a similar or larger size jurisdiction and must obtain or have the 
ability to obtain a valid Arizona Operator’s Driver’s License.

THE COMPENSATION
The annual salary range for the Fire Chief position is $135,969.23- 
$197,155.38; placement within this range is dependent on experience 
and qualifications. The City of Avondale also offers a competitive benefits 
package including medical, dental, vision, and life insurance; short- and 
long-term disability; vacation, sick, bereavement, civic duty, and military 
leave; paid holidays; and tuition reimbursement. Additionally, the City 
participates in the Arizona State Retirement System and a variety of 
voluntary supplemental retirement savings plans. For more retirement 
system information, visit: 
https://www.psprs.com/public-safety-personnel/

For information about each fire station, visit: 
https://www.avondaleaz.gov/government/departments/fire-medical/
about-us/fire-stations

Other helpful links:
avondaleaz.gov,

avondaleaz.gov/government/departments/fire-medical,

and visitarizona.com

TO APPLY
If you are interested in this out-
standing opportunity, please apply 
online at:

www.bobmurrayassoc.com

Filing Deadline: 
January 27, 2023

Following the filing deadline,  
resumes will be screened according 
to the qualifications outlined above. 
The most qualified candidates will 
be invited to personal interviews 
with The City. Candidates will  
be advised of the status of the  
recruitment following finalists’  
selection. Finalist interviews will 
be held at the City of Avondale, 
which will last two days and include 
meet & greet events, multiple panel 
interviews, and an executive inter-
view for the top candidate(s). A 
select group of candidates will be 
asked to provide references once 
it is anticipated that they may be 
recommended as finalists. References 
will be contacted only following 
candidate approval. 

If you have any questions, please 
do not hesitate to contact Joel 
Bryden at:

(916) 784-9080

FIRE CHIEF



THE COMMUNITY
The City of Avondale, AZ, conveniently 
located southwest of Phoenix, prides 
itself on its fast-growing community, 
providing a wonderful place for people to live, 
work and play. The community has established 
itself as a manufacturing and healthcare hub, as 
well as a sports and entertainment destination. The City quickly 
grew in the 1990’s and early 2000’s, turning what had been a 
farming community into a major suburb. The population has  
exploded from just 8,000 in 1980 to approximately 90,000 today. 
The City’s unique blend of big-city amenities and small-town 
charm has been key to attracting a new, young population of 
highly skilled and well-educated residents. 

Incorporated in 1946, Avondale was originally named “Coldwater” 
by its founding father William “Billy” G. Moore, who settled near the 
Agua Fria River in 1880. Today, the City’s residents are well served 
with nearby amenities such as the Westgate Entertainment District, 
State Farm Stadium, Wildlife World Zoo & Aquarium, Gila River Arena, 
Desert Diamond West Valley Casino, spring training stadiums, and a 
wide array of expanding dining options. The community also hosts 
the Phoenix Raceway, which welcomes two NASCAR race weekends 
annually, and the American Sports Center, attracting more than 
500,000 visitors to its soccer, volleyball, and basketball courts each year.

The City also offers a wide range of educational and healthcare  
opportunities. There are six independent public-school districts, private 
and charter schools, Estrella Mountain Community College, Rio Salado 
College, and the Universal Technical Institute. The Health Tech Corridor 
also features top-notch medical care, including Phoenix Children’s 
Hospital Southwest Valley Specialty Care Center and the recently 
built Akos Medical Campus. 

THE ORGANIZATION
Avondale operates under a Council-
Manager form of government 
with a legislative authority 
vested in a seven-member 
City Council consisting 
of a Mayor and six 
City Council members. 
Members are elected 
at large for four-year 
terms. Together, they 

appoint a City Manager to oversee 
the day-to-day operations of the 
City’s 17 departments. 

The Fire Department, established 
in 1947, operates under the current 
name, “Avondale Fire & Medical”. 
One thing that hasn’t changed is 
the Department’s unwavering 
professionalism and tremendous 
pride in serving the community. 
The Department includes 100 
staff members, of which 86 are 
sworn fire employees. The men and 
women of Avondale Fire & Medical 
are committed, prepared, and highly 
educated and trained. The Avondale 
Fire & Medical Department’s mission 
is to provide the highest level of 
service, including fire, medical and 
other life safety services, to those 
who reside, work, or travel through 
the City of Avondale. The Depart-
ment values safety, professionalism, 
customer service, dedication, trust, 
and accountability. 

The new Fire Chief is expected to 
modernize and professionalize the 
Fire & Medical Department. The 
City has recently completed con-
struction of a new fire station and 
has plans to build and/or re-build 
at least two other stations in the 
near future. 

THE POSITION
The Fire and Medical Department 
falls under the Office of Public Safety 
along with the Police Department 
and Emergency Management. The 
Fire Chief reports to the Chief of Pub-
lic Safety and the City Manager, and 
will be responsible for a variety  
of community service functions,  

including fire code enforce-
ment, community education, 
and inspection along with 
organizing, and directing 
the full-service fire, rescue, 
and medical emergency 
response agency. They 
will provide professional 
leadership and will serve 
as an on-scene emergency 
incident commander as need-
ed, will provide an advisory role 
to the Emergency Management Chief 
for emergency management issues, and 
represents the City in emergency service matters at the local, state, 
and national levels. 

The Fire Chief will complete departmental administration by developing 
and administering departmental goals, budgets, policies, and procedures. 
In collaboration with the City’s Manager, Finance, and Human Resources 
Departments, the Fire Chief will oversee Department operations by  
providing adequate staffing, apparatus, equipment, and deployment 
planning. Serving as an active member of the City executive leader-
ship team by participating in regular staff and City Council meetings is 
crucial. The Chief supports and promotes transparency and accountability 
as core values in the Department as part of the City organization 
and proactively provides information to City management 
staff in support of informed decision-making. The Fire 
Chief will also implement the departmental budget 
and present the budget to the Budget Office and 
Senior Management. 

THE IDEAL CANDIDATE
The City is seeking an accountable, collaborative 
leader and fire management professional to serve 
as its new Fire Chief.  They will be someone who 
consistently demonstrates sound professional judgment 
and takes a strategic approach to problem-solving.   The 
ideal candidate must be innovative, confident, and capable 
of leading a learning, collaborative organization that develops 
and mentors their staff.  A strong emphasis is also placed 
on the Chief serving the community.

Avondale is seeking a candidate with excellent verbal and 
written communication skills to assimilate, understand, 

and convey information in a manner 
consistent with job functions. A 
compassionate, approachable, gen-
uine leader is sought. The incoming 
Fire Chief will hold themselves to 
the highest ethical standards and 
will hold all employees accountable 
to being helpful, kind, professional, 
and making lives better. They also 
must be committed to diversity 
and inclusion in their hiring practic-
es and will set clear expectations 
for all employees.

The ideal candidate will be a team 
player with all levels of City staff, 
inside and outside of public safety, 
and should have a history of com-
municating well with all levels of a 
Fire Department and city organi-
zation. A firm but fair leader who 
leads by example and fosters an 
open and collaborative working 
environment is sought. The new 
Fire Chief will be a contributing 
member of the City’s Executive 

Team and ensure that they 
become a working partner 

with each of the depart-
ment heads, as well as 
the City Manager,  
Assistant City Man-
ager and the Chief of 
Public Safety. 

A candidate with expe-
rience in project manage-

ment, and/or experience in 
the build out of fire stations is 

highly desirable.  The ability to write 
administrative policies, council agen-
da items, reports, budgetary justi-
fications, grievance responses, per-
formance evaluations, specifications, 
agreements, purchase contracts, 
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